Jobs of The Future

Boot Camp



Today's Session

KEY QUESTIONS

What does the Future of Work look like?

How can we best be prepared?



z

 Networking/icebreaker
e Presentation: Introduction to Future of Work

Our Ageﬂda and the importance of skills
e Presentation: Importance of soft skills
for Toda
y e Activity: Examples of Jobs of the Future

e Interactive presentation: How to be prepared



lcebreaker:

Discuss the following questions. Remember there
are no "correct" answers (5 minutes):

What would you look for in your dream "job"?

What is "work"? How would you define it?

What kind of jobs do you think will be created in your lifetime?
What kind of jobs do you think will no longer exist in the future?



Why are we so
concerned about the

Jobs of the Future?



Why are we so concerned with the future
and the future of jobs and work?
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T h e Birth of new industries, demise of old ones

WO rKfO rC e Growth of jobs for humans & robots alike
* O
I S C h a n g I n g Rise of hybrid & remote work

Increase demand for social & cognitive skills

There are many trends shaping
the future of work. Rise of the Creative & Imagination economy



85H5% of Jobs that will
exist In 2030 haven't
been invented yet

According to a report published by Dell Technologies and authored by the
Institute For The Future (IFTF)



The nature of work:and careers |Is

changing fast - and in the future, the right
skills will be prized over academic
qualifications alone.

- WORLD ECONOMIC FORUM



What are the right skills?

Write your ideas in the chat



SOFT skills vs.
HARD Skills
What's the difference?

PADLET Activity - select the soft skills



hard value.

Daniel Goleman at Google talks 2007
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f hard value.

Daniel Goleman at Google talks 2007

What do you think this means?



Defining Foundational Skills in‘the 21st
century

e add value beyond intelligent machines
e operate Iin a digital environment
e adapt to new ways of working

MCKINSEY & COMPANY



COGNITIVE
COMPETENCIES

SINGULAR
DRIVE TO
ACHIEVE

CONCEPTUAL
THINKING

IMPACT OR
INFLUENCE

Key
ingredients

of
success

TAKE ON
CHALLENGES

EMOTIONAL
INTELLIGENCE
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Breakout Room YOUR TASK (10 MINS)
Ui . Browse through the different job roles (see
ACthIty link in the chat)

Examples of Jobs
of the Future

See which ones intrigue you
Discuss: Can you see yourself doing this job?

What skills do you think are needed for this
Job of the future?






INnteractive Presentation

ON MENTIMETER

Let's explore how you can best be prepared for
the emerging workforce



Break Out Room
Activity

In groups of 3, discuss the following questions and
brainstorm the answers using the MIRO board

 What were some of the job titles and industries relating to the theme of your
challenge?

e What skills, knowledge and mindset have you developed so far that can help for
these jobs of the future?

e How will Al & Automation impact jobs in this industry? What kinds of jobs will be
automated? What won't?






